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MCR Young People in Scope

Vulnerable or Experience
of Disadvantage

School Referral
YP on cusp of social work involvement

Experience of Care System
Subject to school approval

Informal Kinship

Current \ Young Carer

Families with addiction challenges

Asylum Seeker

Close relative/family member in prison

é M CR _. Significant family bereavement/illness
— PATHWAYS




Independent Research on MCR Impact

MCR Pathways 3 Year Improvement Average

Attainment Rates Positive Destinations

Achieving one or more SCQF Progressing to college,
Level 5 Qualifications university and employment

THEN

87.8%
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Mentored Care-Experienced vs. Mentored Care-Experienced vs.
National Care-Experienced Pupils National Care-Experienced Pupils
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MEG LB Who, where, when?
Who are MCR mentors? Anyone who cares
Public, private, third sectors — all walks of life
In school, weekly, during term-time
One school period (around 50 minutes)
Consistent meeting time each week, except for holidays

One academic year commitment, ideally two
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Building

Active Relationships Coaching
Listening & O; Trus’li & with Positive
Talent Communication mpathy Values Opportunity &

& Potential Achievement



MCR Impacts & Benefits
il

Mentors y School

» Wellbeing & purpose t » Learning & results

=

« Relationship skills & empathy « Inclusion & nurture

—

Young people

« Attendance & experiences

« Personal development « Capacity & industry links

« Attainment & progression \
Organisations | [ - Confidence & belief \\ Communities

- Staff engagement &
productivity

« Family support

» Networks & opportunities
- Staff wellbeing

« Role models & aspirations
- Staff personal development




Thank you

Please register at

Our Mentor Services Team will then invite you to a 1:1 conversation
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